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Personality 

Chapter 12 
…like all others  Human nature level 

…like some others  Individual/Group Differences 

…like no others  Individual Uniqueness Level 

Personality 

Every human being is… 

Worriers Risk takers Happy 

Personality 

Person's general style of interaction with 
the world 

People differ from one another in their style 
of behavior, in ways that are relatively 
consistent across time and situations 

The study of personality focuses on 
differences between people 

And consistencies within people 

Personality questionnaires 

Why take personality tests? 

Preferences with regard to personality 

Learn about yourself 

Be able to predict future behaviors 

Based on belief that basic differences in behavior 

are related to how person perceives, judges, makes 
decisions, etc. 

There is no “good” or “bad”– just different 
styles 

Find out about yourself: 

Keirsey: full test at www.keirsey.com 

 

Answer the following… 

Describe your perfect weekend. What 
would you do? 

Describe a bowl of M&Ms. 

You are in charge of a group, but you can 
only take ½ of them to finals. How do you 
resolve the situation? 

Describe a plan for a two week trip. You 
can go anywhere, do anything, spend as 
much money as you want! 

Myers-Briggs Dichotomies 
E/I: Extroversion/Introversion 

How you get energy and where you focus your attention 

Extroversion: energy from outside-world, action 

Introversion: energy from inside-world, reflection 

S/N: Sensing/Intuition 

How do you take in information and find out about things 

Sensing: precise and exact manner, trust concrete 

Intuition: novel or abstract manner, trust abstract 

T/F: Thinking/Feeling 

How you make decisions 

Thinking: general truths and objectivity, logical 

Feeling: seek interpersonal harmony, empathetic 

J/P: Judging/Perceiving 

How you live your life (lifestyle) 

Judging: like closure and planning 

Perceiving: open-ended and adapt to novelty 

http://www.keirsey.com/
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Temperament preference 

Describe your perfect weekend. What would you do? 
Extroversion: more people involved 

Introversion: quieter activities 

Describe a bowl of M&Ms. 
Sensing: technical description 

Intuitive: more creative description 

You are in charge of a group, but you can only take 
½ of them to finals. How do you resolve the 
situation? 

Thinking: more logical approach (merit) 

Feeling: harder to come to decision, multiple sides 

Describe a plan for a two week trip. You can go 
anywhere, do anything, spend as much money as 
you want! 

Judging: list of activities/itinerary 
Perceiving: rough plan, nothing detailed 

Personality tests 
http://www.2h.com/personality-tests.html 

Self-report structured tests 

Standardized questionnaires 

E.g.: Myers-Briggs;  MMPI (see figure below) 

Personality tests 
http://www.2h.com/personality-tests.html 

Self-report structured tests 

Standardized questionnaires 

Examples 

Myers-Briggs 

MMPI 

Projective personality tests 

Interpretation of ambiguous information 

Examples 

Rorschach inkblot technique 

Thematic Apperception Test 

Thematic Apperception Test 

Provide a 
story for this 
picture. 

Why study personality psychology? 

Why the person is the way he/she is? 

To predict behavior 

To summarize a person 

Psychopathology 

Career choice 

Other uses? 

Find romantic partner: eharmony.com 

Sports (draft picks) 

Understand learning style/improve study skills 

Understand clients / employees 

 

Corporate personality test 

Select the statement you most agree with 
and least agree with from options below. 

 

Spend money to get power and control, or 
else save it. 

If you think so, you can make things work 
out well. 

Details frustrate me, I’d rather do other 
things. 

Don’t speak unnecessarily, let others do the 
talking, but think as you like. 

http://www.2h.com/personality-tests.html
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American Express training 
What kind of job would each “type” have? 

Personal 
relationships 
important 

Personal 
relationships 
not important 

Important to 
complete job 

Not important 
to complete 
job 

Amiable Expressive 

Driver Analytic 

Pro/Con: Personality tests 

Support for personality tests 
Preference – not absolutes 

Understand strengths/weaknesses 

Self-report tests predict behavior (r=.30) 

 

Problems/issues with personality tests 
Types of questions 

# of personality dimensions 

Past behavior predicts future behavior! 

Stability of traits 

Barnum effect  
Vague descriptions that fit everyone 

 


